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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SARANKUL COLLEGE

Name of the head of the Institution

RAJAKI SHOR SAHOO

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

06753- 257040

Mobile no.

9777497497

Registered Email

princi pal sar ankul degr eecol | ege@ahoo. i n

Alternate Email

rkskr1123@nuai | . com

Address Sar ankul col | ege, sarankul
City/Town SARANKUL

State/UT Oissa

Pincode 752080

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Pl TABAS BI SWAL

Phone no/Alternate Phone no.

06753257040

Mobile no.

9556935961

Registered Email

pi t abasbl162@nmai | . com

Alternate Email

pittul62@nmeil .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. sar ankul col | ege. org/ agar . ph
p

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. sarankul col | ege. org/ cal ende
r.php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 C 1.95 2019 15-Jul - 2019 15-Jul - 2024
6. Date of Establishment of IQAC 19- Mar - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeting for approval
of AQAR

18- Sep- 2019
01

12



https://www.sarankulcollege.org/aqar.php
https://www.sarankulcollege.org/aqar.php
https://www.sarankulcollege.org/calender.php
https://www.sarankulcollege.org/calender.php

HOD neeting By | QAC for 28- Nov- 2019 10

Acadeni ¢ Devel opnent of 01

the coll ege

| QAC neeting with HODs 19- Sep- 2019 11

And | nternal menber for 01

di scussi ng action plan

Organi sation of parent 07- Sep- 2019 54

teacher neeting in the 01

institution (first Year

st udent s)

Organi sation of parent 14- Sep- 2019 43

teacher nmeeting in the 01

institution ( second Year

st udent s)

Organi sation of parent 21- Sep- 2019 48

teacher neeting in the 01

institution ( Third Year

st udent s)

sem nar on current 05- Feb- 2020 63

econom ¢ sl owdown in 01

I ndi a

Qdi a Sem nar on Sat yabadi 17- Feb- 2020 52

Yugara sahityare Jatiya 01

Chet ana

Sem nar on Teacher 02- Mar - 2020 65

Leadership Potenti al 01

i ssues

Career Conselling 02- Nov- 2019 62
01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6896_Formation.pdf

website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Got NAAC accreditation with a CGPA of 1.95 on a seven point scale at C grade.
2. Feedback coll ected from stakehol ders and used for inprovenent. 3. Periodical
neeting of teaching staffs, non teaching staffs, parents and students were
organi sed to di scuss about various issues of the college. 4. In collaboration
with different departnents, four sem nars conducted as quality initiatives.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Conduct of Gender Audit and Green audit |Process has been initiated.

Parent teacher neet Successfully Parent teacher neet
conduct ed .

NAAC accreditation CGot NAAC accreditation with a CGPA of
1.95 on a seven point scale at C grade

Preparati on of student database in all Dat abase has been prepared in all the

t he departnents departnents for which a format was
prepared and circulated to all the
concer ned

To raise "G een Brigade" The student Volunteers of NSS, YRC and

Rovers and Rangers had actively
participated in raising green brigade
in the institution by planting saplings
in the college premnises.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 10-Jul - 2019

16. Whether institutional data submitted to Yes




" AISHE:

Year of Submission 2019
Date of Submission 19-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information systemis
operational in the institution in the
nane of Student Acadeni ¢ Managenent
System (SAMS). It has been established
as per the Guideline nade by Hi gher
Education Departnent, CGovt. O disha
to provide information related to the
institution and to ensure a snooth

adm ssion process. The system generates
data base of students and staffs.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Sarankul college is affiliated to Ukal university , So it follows the
curriculum designed by Ukal University.At the beginning of every acadenic
year, the college chal ks out an academnic cal endar according to the guideline

known as common nini num st andard nmade by H gher Education Departnent, Govt of
di sha. The principal of the college sets the tine table schedule of each
subj ect for teaching which includes |ecture hours .The Heads of the departnents
conduct Academ ¢ Pl anning Meeting to plan and organi ze the schedule of |ectures
and distributes the syllabus anong the faculty nmenbers of their departnents.
The faculty nenbers are instructed by the head of departnments to conplete the
syl labus within stipulated tine. If, for any reason, a faculty fails to finish
hi s/ her syllabus within the stipulated tine, he/she is being asked to arrange
extra classes for his/her subject.The college receives regul ar updates of
circulars through letters and emails fromthe university, regarding the changes
or nodifications in the curriculum The Principal inforns the concerned teacher
about changes in curriculumand gives thema copy of the sane. Various
cl assroom teachi ng net hods based on various needs of different subjects are
regularly used for the effective delivery of the curriculumsuch as a. Chalk
and Bl ackboard nethod b. |CT-enabl ed teachi ng-Iearning nethod. c.Use of
different softwares. d. Use of Scientific nodels and charts for effective
| ecture delivery. e. Distribution of class notes by teachers. f.Goup
di scussi on anongst the students during the class. g. Mcro-teaching and
sem nars by students related to curriculum h. Paper presentation by the
students. i. Proper and adequate instrumentation facility is given to the
students for their practical classes j. Need based survey programres, field
wor ks and educational excursions are carried by the departnments. k. Project
wor k, di ssertations are conducted for fulfillnment of their degrees. |. Because
Covid-19, Online classes are being regularly taken to cater to the educationa
need of the students




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Diploma Courses

Dates of Duration
Introduction

Focus on employ Skill
ability/entreprene  Development

urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Car eer counsel ling

Sel f Defense training 07/ 09/ 2019 270
Pr ogr amme
skill devel opnent 18/ 01/ 2020 150
trai ni ng progranme
Yoga cl ass 21/ 06/ 2019 36
02/ 11/ 2019 62

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Econom cs Honours 24
BA Educati on Honours 45
BA Psychol ogy honours 37

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Employers

Alumni




Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution has devel oped feed back format for both parents and

students. Students feedback coll ected on various aspects of the college
including location, library, admnistrations and acadeni cs. The Average and
percentage of various criteria are calculated. The strength and weaknesses
nentioned by the students are summari zed. Feedback is also collected fromthe
parents during Parent Teacher Meetings (PTMs) that are organi sed by each and
every departnment of the college. Suggestions and comments given by the

guardi ans are al so taken into account for future devel opment. The different
areas where inprovenents are required are discussed in respective

comm ttees/ departnents. The proposals given by the different commttees and
departnents are discussed in staff council neeting of the college for necessary
action. Strengths of the college are also taken into consideration for further
upgr adati on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Al'l honours 160 224 154
Cour ses
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 154 0 27 0 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 12 4 4 1 3

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In This Institution, student mentoring system is available in the name of PROTORIAL class. According to the
proctorial class, each teacher is assigned a group of 15-20 students and he acts as friend, philosopher and guide



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6896_ict_tools_1602062763.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6896_e_resource_1602062778.xlsx

of these students. He/ She keeps the record of attendance and also academic achievement of his group. He
/She also remain in touch with parents/ Guardians of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

369 27 14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

20

15

5

2

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Manoj i ni Dal abeher a Lecturer Uni versity | evel
best programrer
Oficer Award

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

01

5th Senester

10/ 12/ 2019

29/ 05/ 2020

BA

01

3rd Senester

23/12/ 2019

24/ 08/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforms initiatives on continuous internal
affiliating university. But whenever
pr oposal

it

i's necessary,
and suggestions regarding |nternal

eval uati on are taken by the

the institution gives
eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

publication of

As this institution is affiliated to utkal
Exam nati on concerned including date of exam nation,
deci ded by the university. However,

by Departnent of Higher
result.

Educati on,

uni versity,

al |

deci si ons regarding
publication of
the university foll ows the guidelines nade
di sha i n conduct of exam nation and

so our institution prepares academ ¢ cal endar accordi ng

result are

to the comon mi ni mum standard gui deline issued by DHE at the begi nning of the

year and distributes it to the students at the tine of their adm ssion in the
col l ege. The academni c cal endar is also distributed anong all Teachi ng Non-
Teaching staff of the coll ege. The Academ c Cal endar contains the yearly

schedul e of the college ranging fromthe list of holidays , date schedul e of
the col |l ege exam nati ons and other forns of evaluation such as eval uation




t hrough perfornmance in Departnmental sem nar presentation etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://ww. sar ankul col | ege. org/ exam rul e. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BA Al'l Honours 127 93 73
Cour ses

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. sarankul col | ege. or g/ f eedback. php

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards



https://www.sarankulcollege.org/exam_rule.php
https://www.sarankulcollege.org/feedback.php

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educat i on 2 0.35

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educati on 2

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 1 2 5 6
rs/ Wor kshops
Present ed 1 0 1 2
papers
Resour ce 0 0 0 2
persons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers | Number of students




collaborating agency participated in such participated in such
activities activities
(bservati on of NSS 2 100
Bananmahot sav
Observation of NSS NSS 2 100
day
(bservati on of NSS and YRC 3 80
Nati onal youth Day
(bservati on of NSS, YRC and Rover 4 87
Republ i ¢ Day Ranger
Regul ar Canp during NSS 2 20
Maha si var at i
C(bservati on of NSS, YRC and Rover 4 38
Wonens Day Ranger
Awar eness On Covi d NSS 2 50
19
Al DS Awar eness NSS and YRC 3 64
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Swachha Var at NSS Canpus C eani ng 4 153
Al DS Awar eness NSS and YRC Awar eness 3 64
Swachha var at NSS Cl eani ng of 2 20
Siva tenpl e
prem ses

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant




industry
/research lab
with contact

details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

12

11.5

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Laboratori es Exi sting
Campus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully

Version Year of automation

software

or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library
Service Type

Existing

Newly Added

Total

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Platform on which module
is developed

Name of the Module

Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Library/6896_Library_1602579760.xlsx

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 1 24 1 0 1 0 20 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 24 1 0 1 0 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

academic facilities

Assigned Budget on

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities
facilities

Expenditure incurredon
maintenance of physical
facilites

0.5

0.5 2

1.8

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

st udents.
regul ar

nmenbers.

i nstructor

(SAMS) of Govt.

the students of as soci al

menbers and support staff.
time totime in ternms of
The equi pnent

ref erence books and Journal s.
for the staff nmenbers which records the nunber of staff menbers using the
library. The college has a Conputer

The | aboratory is well

roons and | CT enabl ed cl ass roons.

Lab with around 15 systens .

is there to instruct students and maintain register.
adm ssion takes place under the aegis of students academ ¢ managenent system
of Odi sha The cl assroons are wel |
to accompdate the students. The college has also to its credit smart class

The coll ege has 2 | aboratories with adequate equi pnent to cater to the needs of
sci ence departnments having practica
Classes in the |aboratory are conducted under the able supervision of faculty
mai nt ai ned and upgraded from
i nfrastructure keeping in view the requirenent of
i s maintained and an account of equi pnent
basi s by maintaining stock register.
the coll ege hours and accession register,
mai nt ai ned neticul ously under the gui dance of

conponent .

i's made on

The library is kept open during
stock registers,

i ssue register are

librarian and other staff
There is a study roomfor faculty menbers as well
Staff nenbers and students utilise their
t hrough text books,

as for the students.

| eisure hours in the library by going
There is a separate register

A conput er
Onl i ne

furni shed and spaci ous enough

https://www.sarankulcollege.org/library.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



https://www.sarankulcollege.org/library.php

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Pr ogr amme

enhancement scheme enrolled
Sel f Defence 07/ 09/ 2019 270 NSS And Dept. O
Trai ni ng Progranme H gher Educati on,
Govt. of Odisha
Renedi al C asses 21/ 11/ 2019 135 Respecti ve Honours
Departnents
Per sonal 15/ 07/ 2019 105 Respecti ve Honours
Counsel I'ing and Depart nent
Ment ori ng
I nternational Yoga 21/ 06/ 2019 65 NSS, YRC
day Cel ebration
Skill Devel opnent 18/ 01/ 2020 150 Skill India, |QAC

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 62 62 0 0
Counsel I'i ng
2020 Ski || 150 150 150 0
Devel opnent
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6896_Scholarships_1602493762.xlsx

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 22 BA Educati on, Vari ous M A, B.Ed
economi cs, institutions
Pol i tical and
sci ence, psy |Universities
chol ogy, Sans
krit, Odia

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 6
No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Ganesh Puj a Institutional Ievel 68
Saraswati Puj a I nstitutional |evel 90
Annual Day Cel ebration Institutional |evel 245
Annual sports Institutional Ievel 124
Language day cel ebration Institutional Ievel 43
Teachers day cel ebration I nstitutional |evel 83
Chi l drens day Cel ebration Institutional Ievel 91
I ntra-Col |l ege cricket Institutional |evel 56
Tour nanent

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students’ Union of the college works for the benefit of the students through
out the year and pursues several activities within and outside the college
campus. The major activities pursued by the Students’ Union in 2018-19 are 1.
Qbservation of Teachers’ Day to mark the birth anniversary of Dr.

S. Radhakri shnan. 2. Organisation of the Annual function. 3. GCbservance of the




I nternati onal Mdther Language Day on 21 February 4. Celebration of Saraswati
Puja in the college 5. Observance of Gandhi Jayanti 6. Organisation of inter
coll ege Cricket Tournanent 7. Organisation of Annual Sports of the college 8.
Providing a list of financially backward students to the college to nmake them
get fees concession fromthe coll ege fund.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

120

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

One Alummi associ ation neeting was held on February 05, 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Institute has nmechani smfor del egating authority and providi ng operationa
autonony to all the functionaries to work towards the decentralization and
participating managenent. 1. Principal |evel: The Governi ng body del egates al
the academ c and all the operational decision based on policy to be inplenented
by the Principal. Principal along with Bursars has to fornmulate common wor ki ng
procedures and entrusts the inplenmentation with the Heads of departnent and
faculty menbers. 2. Faculty Level: Faculty nenbers are given representation in
various conmttees/cells and allow to conduct various programme to show case
their abilities. They are encouraged to devel op | eadership skill by being in
charge of various academ c cocurricular and extra curricular activities. They
are given authority to conduct the progranmes |ike organisation of extra nmura
| ecture, sem nar, Union election and design of syllabus etc. For
decentralization different cells/committee are fornmed |ike Adm ssion Committee,
Al umi Committee, Building Miintenance Conmittee, Anti Ranging Cell, Career
Counselling Cell, Devel opnent Conmittee, Discipline Cormittee, Exam nation
Committee, Internal Quality Assurance Cell, Library Conmittee, Security
Committee, Purchase Conmmttee, Proctorial Commttee, Students welfare conmttee
etc. Decentralization is done by formng all those conmittees and cells where
faculty menbers were del egated the power for snooth functioning. 3.Student
| evel : Students are enpowered to play an active role being el ected as student
representative and seninar secretary in different departnents. 4. Participative
managenent: The institute pronotes a culture of participative nmanagenent by
involving the staff and students in various activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details




Human Resour ce Managenent

Human resource nmanagenent is the
practi ce of managi ng an organi zation’s
enpl oyees for quality enhancenent
process. Strategic planning has been
done in the beginning of the session
for the best utilisation of human
resources by adopting follow ng
strategies. 1. Mtivating and
facilitating the faculty nmenbers to
participate in Refresher and
Orientation courses . 2. Self appraisa
of teachers through nmaintenance of
acadenic diary. 3. Different duties are
assigning by taking into account
capability and efficiency of staff
nmenbers.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary | CT and Physi cal
infrastructure/instrunentation
strengthen the quality aspect of the
institution.so the follow ng strategies
are adopted. 1. Separate internet
connection in the library and conputer
|l ab to access the e- resources. 2.
Provision of 5 I CT enabl ed cl assroons
and 2 smart class roons for
facilitating teaching environnent. 3.
CCTV installed in library and
cl assroons for maintaining
transparency. 4. Bio netric installed
for teachers attendance. 5. Under
physi cal infrastructure, Conference
hal | construction work i s going on.

Exam nati on and Eval uati on

As our institutionis a affiliated
college, so matters related to
exam nation and eval uati on are deci ded
by the affiliating university. Senester
and I nternal exam nations are held
strictly according to the schedul es
outlined by the Affiliating University.
Exam nati ons are conducted in a fair
and transparent way under strict
supervision by the invigilators inside
CCTV surveillance exami nation hall. The
entire exam nation section works under
t he gui dance of the Controller of
Exami nations, Ukal University. Being a
val uati on center of the university,
Answer scripts of other different
affiliated coll eges are evaluated in a
fair and transparent manner.

Curricul um Devel opnent

As our institutionis a affiliated
coll ege, so any quality inprovenment
strategies for Curricul um devel opnent
are decided by the affiliating
uni versity. But whenever it is needed,
the Institution suggests to the
uni versity for the devel opnent of




curricul um

Teachi ng and Learni ng

Teaching Learning plays vital role in
process of quality enhancenment of the
institution. In the beginning of the
session it has been planned to
i ntroduce students nentoring system for
enhanci ng nmentoring, preparation of
dat abase, soft skill devel opnent,
renedi al cl asses, career counselling,
organi sati on of workshop for faculty
and students. Action has been taken by
the 1 QAC for enhancing nmentoring
system Database format has been
designed and circulated to the entire
departnent. Sem nar Presentation, G oup
Di scussi ons have been organi sed for the
soft skill devel opnment. Renedi al cl asses
have been organi sed for the
di sadvant aged students for their
academ c i nprovenent. Career counselling
progranme have been organi sed for
devel opi ng exposure to different career
rel ated activities. e-book, e-journa
facility have been provided for
carrying out project works.

Resear ch and Devel opnent

1. Coll ege Encourages staff nenbers to
present papers in
International/National/State Leve
Seni nars, workshops and to act as
resource persons. 2. The institution
Motivates faculty nmenbers for research
publications in peer reviewed journals.

Adm ssi on of Students

Admi ssi on of students to different
under graduat e programe i s conducted
t hrough student Academni ¢ nmanagenent
system as per the direction and
nodal ities stipulated by the Govt. of
i sha Hi gher Education Departnent.
Action has been taken by the principa
and officer in charge of adm ssion to
stick to the direction and nodalities
of the Govt. Transparency has been
mai ntai ned in the process of
val i dation, adm ssion and subj ect
al | ot nent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

The college is under the admi nistrative
control of departnment of Higher
Educati on Govt. of GOdisha. Accordingly
the adm nistration of the college is
carried out as per policies and
direction of the Govt. The principal is
the adm nistrative Head of the coll ege
and is incharge of ensuring snooth




conduct of academic activities, office
wor ks and ot her cocurricular and extra
curricular activities. Faculty nenbers
are assigned extra curricular duties.
The Admi nistrative Bursar, Accounts
Bursar, Acadeni ¢ Bursar and different
ot her officers render required
assi stance to the principal.

Fi nance and Accounts

The coll ege receives grants fromthe
Govt. to neet the expenditure towards
salary of the enployees and for sone
devel opnental works. Accounts of the
coll ege noney is neticul ously
mai nt ai ned. The cash books, daily
coll ection registers and ot her
registers like stock registers are
mai nt ai ned and updated regularly. The
col | ege expenditures are audited by the
audit parties . The principal, The
Accounts Bursar, Head C erk, Account
and ot her support staffs ensure that
transparency and accountability are
mai ntai ned so far as college finances
are concer ned

Exam nati on

As our institutionis a affiliated
college, so matters related to
exam nation and eval uati on are deci ded
by the affiliating university. Senester
and Internal exam nations are held
strictly according to the schedul es
outlined by the Affiliating University.
Exam nati ons are conducted in a fair
and transparent way under strict
supervision by the invigilators inside
CCTV surveillance exami nation hall. The
entire exam nation section works under
t he gui dance of the Controller of
Exami nations, Utkal University.

St udent Admi ssi on and Support

For last couple of years admi ssion to
di fferent undergraduate progranmmee are
conduct ed through SAMS under he overal

supervi sion of Govt. of Odisha.

Students apply online and nerit 1|ist
i ndi cating the nanmes of the coll ege and

streans to which candi dates can be
adm tted are published online by the

Governnent. After selection, students

report their respective college where

t he docunent are verified and they are
formally admtted. Even adm ssion fees

are paid online.

Pl anni ng and Devel opnent

The coll ege subnits plans for
infrastructural devel opnment to the
Govt. which in turn designs the plan
outlay and works out the estimte of
expendi ture. After due approval by




adm ni strative authority,

execut ed.

the plans are

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

staff

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

V\B- CHPEE
Sponsor ed
Academ c
Tr ai ni ng
Programe in
Sanskri t

06/ 02/ 2020

12/ 02/ 2020

07

Orientation on
Cender St udi es
and Hi gher
St udi es

12/ 02/ 2020

03/ 03/ 2020

21

| nducti on
Trai ni ng
Pr ogr amre

16/ 01/ 2020

29/ 01/ 2020

14

| nducti on
Trai ni ng
pr ogr amre

06/ 01/ 2020

19/ 06/ 2020

14

\B- CHPEE
Sponsor ed
Academ c
Tr ai ni ng
Programe in
Psychol ogy

12/ 02/ 2020

18/ 02/ 2020

07




W\B- OHPEE 1 05/ 08/ 2019 11/ 08/ 2019 07
Sponsor ed

Academni ¢
Trai ni ng
Programe in
Econom cs

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
26 26 20 20
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external audit

done by the Accounts Bursar daily. External audit is done by the Auditors from
Depart ment of Hi gher Education and auditors from Accountant General. Mostly
they verify the cashbook, daily collection register, pass book, all vouchers
pertaining to purchase of all essential itens, conparative quotations etc.

regularly. Internal audit is

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
00
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Yes Princi pal
Adm nistrative No Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Through there is no fornmal parent-teacher association, Parent Teacher neeting
is organised regularly. « In the academ ¢ session 2019-20, Parent-Teacher
nmeeting has been organised. In the neeting, they are providing 1. val uable

suggestions for the devel opnent of the institution 2.Pointing out the

weaknesses of the college related Departments and suggesting rectification 3.

Communi cating views which the students feel shy to communicate directly to the

teachers




6.5.3 — Development programmes for support staff (at least three)

1. Conputer Training of the office staff so that they are able to handle the
online adm ssion and registration of students 2. Support staff of Accounts
departnent was trained by the college to be proficient . 3. Training on HRVS
provided to the concerned staffs by the institution

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Proposal has been sent for opening BSc programme. 2. Steps taken for Fully
automation of Library 3..Solar panel installed to partially neet the energy
requi renents of the institution.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Par ent - 21/ 09/ 2019 21/ 09/ 2019 21/ 09/ 2019 48
Teacher
Meet (3rd
Year)
2019 Par ent 14/ 09/ 2019 14/ 09/ 2019 14/ 09/ 2019 43
Teacher
Meet ( 2nd
Year)
2019 Par ent - 07/ 09/ 2019 07/ 09/ 2019 07/ 09/ 2019 54
Teacher
Meet (1st
Year)
2020 Car eer 02/11/2019 02/ 11/ 2019 02/ 11/ 2019 62
Counsel I'i ng
2019 | QAC neeting | 18/09/2019 18/ 09/ 2019 18/ 09/ 2019 12
for approval
of AQAR
2019 | QAC neeting | 19/09/2019 19/ 09/ 2019 19/ 09/ 2019 11
wi t h HODs
and | nternal
menbers for
academ c
| mpr ovenent
2020 Semi nar on 02/ 03/ 2020 02/ 02/ 2020 02/ 03/ 2020 65
Teacher
Leadership
pot enti al
2020 Sem nar on 05/ 02/ 2020 05/ 02/ 2020 05/ 02/ 2020 63
current
Economi ¢
sl owdown i n




I ndi a

2020

Qdi a Sem nar
on Sat yabadi

17/ 02/ 2020

17/ 02/ 2020

17/ 02/ 2020

Yuga

52

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
bservation O 08/ 03/ 2020 08/ 03/ 2020 25 13

Wnens Day
Beti bachao 11/ 12/ 2019 11/12/ 2019 24 16
Beti Padhao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Environnental
conpul sory course (AECC)for students.
programre is a regular feature.

studi es have been a conponent of course in Ability Enhancenent

percent of total

2. Ceanliness drive and plantation

3. Students and faculty nenbers switch off
el ectroni c equi pnent around the institution during the off hours 4. Students
and faculty nenbers are encouraged to use E-facilities,
transaction and mnimze use of papers.

go for green

5. Plastic and pol yt hene free canmpus 6.
Installation of anple nunber of power saving LED |ights inside the canmpus 7. 50
energy requirenments are net by sol ar energy

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 5
Ranp/ Rai | s Yes 3
Rest Roons Yes 5
Scri bes for exam nation Yes 2
Braille No 0
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 01/ 12/ 201 01 Cbservanc Publ i c 66
9 e of Heal t h
Wor | d
Al DS day




2019 0 1 07/ 07/ 201 01 Tree Pl an [Environne 102
9 tation nt
2019 0 1 22/ 01/ 202 01 partition| safety 51
0 in road |awareness
safety
Week
2020 0 1 20/ 02/ 202 03 Mahasi var |Cl eanl i ne 22
0 atri canp Ss
2020 0 1 24/ 03/ 202 02 Awar eness | Safety 50
0 on Awar eness
Covi d- 19
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 124
I ndependence Day
Cel ebration of 26/ 01/ 2020 26/ 01/ 2020 87
Republ i c day
Cel ebration of 26/ 11/ 2019 26/ 11/ 2019 52
constitution day
Cel ebration of 02/ 10/ 2019 02/ 10/ 2019 45
Gandhi jayanti
Al DS Awar eness 01/ 12/ 2019 01/ 12/ 2019 64
Pr ogr amme
Road Saf ety 22/ 01/ 2020 22/ 01/ 2020 51
Awar eness
Awar eness on 24/ 03/ 2020 25/ 03/ 2020 50
Covi d-19

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sar ankul Col | ege has undertaken several eco friendly initiatives for a cleaner
envi ronment and safer canpus, for a better teaching |earning environment. These
are 1. Plantation of trees inside the canpus. 2. Use of Oganic fertilizers in
the college garden 3. Installation of anple nunber of power saving LED lights
i nside the canpus 4. Plastic and pol yt hene free coll ege canpus. 5. 50 percent
of total energy requirenments are nmet by solar energy 6. Chanber for Rain water
har vesti ng

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. The college has environnent friendly G een canmpus. The canpus is free from

pl asti c and pol yt hene. and 50 percent of total energy requirenents are met by

Sol ar energy. 2. Each Honours Departnent has question bank which hel ps students
in preparation at the tinme of exam nation.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

To achieve the vision of the institution i.e. Quality Education to Rural Youths
t hrough integrated effort and innovative practices and To inspire, prepare and
enpower Rural students / Youths to succeed in a challenging world, The
institution the institution has provided best efforts in the foll ow ng areas
Curricul um Devel opnent : - Choi ce Based Credit System has been inpl enented since
2016 by the affiliating University. The syllabus is finalized through convening
Board of Studies regularly inviting external experts repute in the subject area
by the university and also sone faculty nmenbers of this institution are in the
menber of Board of studies. Teaching and Learning Process: C asses are
conducted regul arly by adopting innovative approach |ike Collaborative | earning
and Group discussion. Courses are conpleted by well trained and conpetent
faculty nmenbers. |ICT enabled seninars are organised for the benefit of the
students. Students present their sem nars through power point
presentation. Student data base is maintained in the departnents. Students and
faculty nenbers are provided question Bank based on CBCS pattern. There is the
provision of smart class roomto strengthen the teaching |earning process.
Renedi al cl asses are conducted regularly for disadvantaged students. Proctori al
cl asses are organised for nmentoring students progress. Career counselling
programme: Career counselling programme as a flagship progranme of Govt. of
i sha has been inplenmented in the institution. Varieties of progranmes have
been organi sed by the career counselling cell by inviting reputed resource
persons as the speakers. Career related tal ks have notivated nore than one
hundred students. Extension Services Departnent: The extension services
departnent |i ke NSS/ YRC/ ROVERS/ RANGERS have organi sed varieties of activities
i ke Bl ood donation, Tree Plantation, Canmpus C eaning, Mass rally, etc. which
pronotes val ues |ike cooperation, socialization, environmental protection and
preservation, Teamspirit, cleanliness and social work. Self Defense Training
Programme: Self Defense training programe have been organised in the
institution for the girl students. Al the girl students are exposed to self
defense training programre. Through that programme they |earn inportant val ues
i ke dedication, perseverance, hard work, honour, respect, courage self
di sci pline and self confidence.

Provide the weblink of the institution

https://ww. sarankul col | ege. org/ m ssi on. php

8.Future Plans of Actions for Next Academic Year

1. Devel opnent of Smart classroons. 2. Library automation 3. Enhancenent of
Infrastructure Facilities 4. Conduct of Green Audit and Gender Audit 5. Enhancing
academ c excel | ency



https://www.sarankulcollege.org/mission.php
http://www.tcpdf.org

